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About the Speakers 

Cynthia McSwain leads Allen, Gibbs & Houlik, 
L.C.’s (AGH) outsourcing services group. Her team 
provides payroll, accounting, funds disbursement, 
controller, and other financial outsourcing services 
to numerous clients throughout the Midwest.  
 
  
Sonia Phillips and her team handle payroll 
processing, reporting and tax filings for multi-state 
companies. She has developed a variety of 
operational, management and executive 
information systems projects within and outside the 
employee benefits industry. 



Objectives 

Preparing for year-end 
Compensation 
Reconciliations and other action steps 
Critical dates 
 

What’s new for 2015 
Updated limits and rates 
ACA reporting requirements 



Polling Question #1 



December 31 is Coming 



Year-end Action List: Now (2014) 

Order Forms 
(W-2 & W-3, 1099s, states) 
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Year-end Action List: Now (2014) 

Identify processing dates 
For last payroll of 2014 

Order Forms 
(W-2 & W-3, 1099s, states) 



Year-end Action List: Dec (2014) 

Obtain payments 
made to employees 

through A/P 
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Year-end Action List: Dec (2014) 

Obtain payments 
made to employees 

through A/P 

Add fringe benefits 
and other 

compensable items 

Test any YE  
system updates 



Year-end Action List: Now (2014) 

Reconcile payroll  
bank account 
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Reconcile payroll  
bank account 
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document deadlines 



Year-end Action List: Now (2014) 

Reconcile payroll  
bank account 

Wage 
reconciliations 

Research and 
document deadlines 

Look at last 
year’s file 



Year-end Action List: Now (2015) 

Prepare payroll calendar 
for 2015 



Year-end Action List: Now (2015) 

Prepare payroll calendar 
for 2015 

Identify first payroll 
of 2015 



Polling Question #2 



“…all income from whatever source 
derived, including (but not limited 
to) compensation for services, 
including fees, commissions, fringe 
benefits, and similar items…”  
          (IRC §61) 

Compensation 



“…gross income means all income from whatever 
source derived, unless excluded by law. Gross 
income includes income realized in any form, 
whether in money, property or services. Income 
may be realized, therefore, in the form of 
services, meals, accommodations, stock, or other 
property, as well as cash.” 
       (IRS Regulations §1.61-1) 

Compensation 



Compensation 

Gross Income 

(IRS Regulations §1.61-1) 
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Compensation 

Gross Income 
All income 

(Unless excluded 
by law) 

Money Property Services 

Income may be  
realized in the form of 

Services Meals Stock Cash Other 
property 

(IRS Regulations §1.61-1) 



Fringe Benefits 

http://www.irs.gov/pub/irs-pdf/p15b.pdf


Fringe Benefits 
No dollar limit on de minimis 
fringe benefits 
 
All cash benefits are taxable. 
 
Date of “payment” optional for 
non-cash benefits as long as 
reported at least annually. 
 
Withholding on fringe benefits 

Add to regular wages 
Optional flat tax rate (25% fed) 



Common Fringe Benefits 

Working 
conditions 

De minimis 
benefits 

Employee 
discounts 

Qualified 
transportation 



Common Fringe Benefits 

Health & 
Medical 

Travel 
 

Transportation 
 

Moving 
 



Common Fringe Benefits 

Meals & 
lodging 

Employee 
vehicle 

Equipment & 
allowances 

Awards & 
prizes 



Common Fringe Benefits 



Supplemental Wage Payments 

Anything that isn’t 
regular wages 

Bonus 
Back pay 
Commissions 
 

Federal withholding at 
25% 
 
State withholding – 
check the rates 



Paying Employee Taxes 

Grossing up earnings 
 

 
Gross earnings = Desired net payments 
                              (100% -  total tax%) 

 
 
Note: Be careful when nearing the $200,000 
additional Medicare tax wage threshold or the 
$1,000,000 threshold. 



Year-End Reporting Issues 

Employer-provided health insurance 
Greater than 250 employees 
Excludes Indian tribal governments 

 
Deferred compensation 
 
Third-party sick pay 

 
 



Polling Question #3 



Wage and Tax Reconciliation 

Logical tie-out of 
each wage bucket 
 
Reconcile each 
quarter 
 
Tie to compliance 
filings 
(941s, state returns, 
W-2s, etc) 



Wage and Tax Reconciliation 







Deadlines 

Deadline Item 
02/02/15 Q4 Form 941 and 940 (01/31) 
02/02/15 Distribute W-2s to employees (01/31) 
03/02/15 File paper W-2s with SSA (02/28) 
03/31/15 Submit electronic W-2s with SSA 



Electronic Reporting of W-2s 

Required for employers with 250 or more 
 
Encouraged for others 



Electronic Reporting of W-2s 

Required for employers with 250 or more 
 
Encouraged for others 
 
Penalties: 

$100 penalty per W-2 up to $1,500,000 
 



FUTA Credit Reduction States 

FUTA rate is 6.0% of first $7,000 of wages. 
 
Credit for state payments up to 5.4% 
 
Reduction of state credit: 

Federal loans not repaid by November 10 of 2nd 
year after loan 
0.3% reduction for each year not repaid thereafter 



FUTA Credit Reduction States 

State Initial Date  
of Loan 

Became Credit 
Reduction State 

2014 Credit 
Reduction 

California 01/2009 2011 1.2% 
Connecticut 10/2009 2011 1.7% 
Indiana 12/2008 2010 1.5% 
Kentucky 01/2009 2011 1.2% 
New York 01/2009 2011 1.2% 
North Carolina 02/2009 2011 1.2% 
Ohio 01/2009 2011 1.2% 
Virgin Islands 08/2009 2011 1.2% 



Common Errors 

State compliance issues 
 
Not including applicable fringe benefits 
 
SSNs not matching to W-2s 

SSAs Social Security Number Verification 
Service (SSNVS) 
E-Verify (employment eligibility) 

 



E-Verify State Requirements 



What’s New 



Prior to 1st Payroll of New Year 

Validate and test  
tax updates 
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Prior to 1st Payroll of New Year 

Validate and test  
tax updates 

Inquire about additions 
to benefits package 

Input and test 
new/changed benefits 

Reset  
accumulators 



2015: Social Security  
2014 2015 

FICA rate 6.2% 6.2% 
FICA wage base $117,000 $118,500 

Medicare rate 1.45% 1.45% 
Medicare wage base Unlimited Unlimited 

Supplemental Medicare rate (EE) 0.9% 0.9% 
Supplemental Medicare wage base $200,000 $200,000 



2015: Retirement Plans 
2014 2015 

Elective deferral limit (401k, 403b, 
457b, SEP) $17,500 $18,000 

Catch-up (401k, 403b, 457b, SEP) $5,500 $6,000 

Elective deferral limit (SIMPLE) $12,000 $12,500 
Catch-up (SIMPLE) $2,500 $3,000 

Annual compensation limit $260,000 $265,000 



2015: Mileage 

2014 2015 
Business mileage  $0.56 Not yet released 

Charitable mileage $0.14 $0.14 
Relocation-related mileage $0.235 Not yet released 

Medical-related mileage $0.235 Not yet released 



2015: Standard Deductions & Exemptions 

2014 2015 
Married, filing jointly or qualified 
widow(er) $12,400 $12,600 

Married, filing separately $6,200 $6,300 
Head of household $9,100 $9,250 
Single $6,200 $6,300 

Annual personal exemption $3,950 $4,000 



2015: Other 

2014 2015 
Medical flexible spending $2,500 $2,550 

Federal Unemployment Wage 
Base $7,000 $7,000 



State Unemployment Wage Base 

Changes Not Yet Announced 
Colorado Oklahoma Alaska Illinois 

Iowa Oregon Florida North Carolina 

Kansas Pennsylvania Hawaii North Dakota 

Kentucky Rhode Island Idaho Virgin Islands 

Massachusetts South Carolina 

Minnesota South Dakota 

Montana Utah 

Nevada Vermont 

New Jersey Washington 

New York Wyoming 



State Unemployment Wage Base 

Changed 
 
 
Not yet 
announced 



ACA Reporting Requirements 

Information reporting 
for 2015 by “applicable 
large employers” 

Generally > 50 full-time 
employees (including  
full-time equivalents) 
 

Certain information 
about health care 
coverage offered or 
not offered 



ACA Reporting Requirements 

Form 1095-C  
(1094-C transmittal) 
 
Due to employees by 
January 31, 2016 
 
Due to IRS by  
February 28, 2016 
(March 31st if filed 
electronically) 
 
Optional for 2014 



ACA Reporting Requirements 



ACA Reporting Requirements 



Polling Question #4 



No Worries 

 



Thank you! 
Cindy K. McSwain 
Vice President, Outsourcing Services 
 cindy.mcswain@aghlc.com 
 http://www.linkedin.com/in/cindymcswain 
 @AGHCindy 
Sonia J. Phillips 
Payroll Manager, Outsourcing Services 
 sonia.phillips@aghlc.com 

http://www.linkedin.com/in/soniajphillips 
 (316) 267-7231 

Questions not related to the content? 
mike.ditch@aghlc.com 

Explore our other webinars! 
http://www.aghlc.com 

mailto:cindy.mcswain@aghlc.com
http://www.linkedin.com/in/cindymcswain
http://www.twitter.com/aghcindy
mailto:sonia.phillips@aghlc.com
http://www.linkedin.com/in/soniajphillips
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